24th April 2022

Annual Reports and Accounts for the Parochial
Church Council of St. George’s, Jesmond, for the
year ending 31st December 2021

Parochial Church Council of St. George’s, Jesmond
Registered Charity No. 1132758
Aim and Purpose
St. George’s Parochial Church Council (PCC) has the responsibility of cooperating with the
incumbent, the Reverend Canon Brian Hurst, in promoting in the ecclesiastical parish the
whole mission of the church, pastoral, evangelistic, social, and ecumenical. The PCC is also
specifically responsible for the maintenance of the Church, the Church Hall, Tower House,
Close house, and the Green.
Objectives and Activities
St George’s seeks to be an Inclusive Church and has set the following areas of focus for our
energies:
• Open and welcoming church community
• Inclusive and traditional worship
• Questioning and nurturing faith
• Relevant and engaged in the wider world
PCC Members who served during 2021
Ex Officio
Incumbent: Reverend Brian Hurst
Assistant Curate: Reverend Stephanie Keates, Reverend Derek Avery, (Reverend Oliver
Dempsey?)
Churchwardens: Louise Chapman (since 2018), Graham Hatt (since 2020)
Reader and Anna Chaplain: Joan Grenfell
General Synod: Izzy McDonald-Booth
Lay Representatives on Deanery Synod: Michael de la Hunt (2020-2023), Kay Plumley (20202023)
Treasurer: Mike Ranson
Elected Members
Paul Taylor (2019-2022)
Donald Gaze (2020-2023)
Tom Klenka (2020-2023)
Sue Vernon (2021-2024)
Margaret Vane (2021-2022)
In Attendance
Secretary: Janet Wilson
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Agenda
1. Annual Meeting of Parishioners
1.1. Appointment of Secretary
1.2. Election of Churchwardens
2. Annual Parochial Church Meeting
2.1. Consideration of Electoral Roll
2.2. Election of representatives to the PCC
2.3. Consideration of:
2.3.1. Annual Report on the proceedings of the PCC
2.3.2. Churchwardens’ Report and the Report on Fixtures and Fittings
2.3.3. A Report on the proceedings of the Deanery Synod
2.4. Annual Treasurer’s Report and Audited Accounts
2.5. Appointment of Independent Examiner
2.6. Safeguarding Report and reaffirmation of the Safeguarding Policy
2.7. Consideration of Committee and Group Reports
2.7.1. Children and Young People
2.7.2. Eco Group and reaffirmation of the Environmental Policy
2.7.3. LYCIG groups
2.7.4. Anna Chaplain Report
2.7.5. KYCKYN Report
2.7.6. Bellringers’ Report
2.7.7. Friends of St George’s Report
2.8. Reaffirmation of the Inclusive Church Statement
2.9. Consideration of other matters of parochial or general church interest
2.10.
Chairperson’s remarks
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Electoral Roll Report
The revision of the Electoral Roll was completed on 9th April 2022
The roll contains 197 names; 91 are resident in the parish and 106 are non-resident.
The secretaries of the Diocesan and Deanery Synod have been duly informed of the current
roll numbers.
Margaret Baron
Electoral Roll Officer
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The Vicar’s Report
A worshipping community: inclusive, nurturing, engaged
2021 was, once again, a year dominated by the impact of the pandemic – a year in which we
moved away from the state of emergency to quietly accommodating and accepting our
changed routines, caused by the Coronavirus.
In church, this was seen especially in our worship, with, for example, Ash Wednesday moving
to a “Zoom” gathering. Our observation of Lent, throughout which we were joined and
inspired by Canon Peter Dobson, who preached each week on the theme Grit to Glory, was
also hosted on Zoom. Stephanie Keates, our “senior curate”, led our thoughts throughout
Holy Week, again on Zoom, with themes from the Gospels: perfume, Greeks, betrayal, feet,
trial, and resurrection.
I know how much people appreciated gathering together on Zoom, during these early months
of 2021, as a richer and more engaging form of worship and fellowship than the simple, prerecorded services that we had been offering. But what a joy to be back into church to
celebrate the Eucharist on Easter Day! Since early summer we have offered livestreaming of
our worship, which allows those not able to be with us in person to continue to be a part of
our worshipping community.
It is not all about numbers, but increasingly I sense people are regaining confidence in coming
back to church. Our average adult attendance in October was 94 (though one week we had a
high number with the presence of our Bishop, just a few weeks before she retired). On Easter
Day we had 102 worshippers. With self-imposed restrictions, 317 people were at a service in
St George’s on Christmas Eve and 93 joined us on Christmas Day. These numbers are well
down on normal years, but many people had locked themselves down in order to be with
family safely on Christmas Day. It was wonderful to see the church filled by both the Royal
Grammar School and Newcastle High School for Girls, back in St George’s for their Carol
Services.
Perhaps the great highlight of our year was the appointment of Drew Cantrill-Fenwick as our
new Director of Music. Drew joined us in the autumn and has given a real lift to our worship,
and although he has had to work within various restrictions (not least the choir having to put
masks on and off) he has already helped choir members to regain their confidence, recruited
an Organ Scholar (Tiger Li, whom we welcomed at the beginning of November), and set some
promising things in motion for the coming (2022) year.
The acronym of the year was KYCKYN (Know Your Church Know Your Neighbourhood).
Following a series of meetings with Canon John Sadler (see last year’s report), thinking about
funding for the various building projects, the PCC worked with Together Newcastle, now
called Transforming Communities Together Tyne to Tweed, on a process of consultation with
the congregation, wider community, and focussed conversations. Some clear things emerged
from this process. On the one hand, as a congregation we want to offer our God-given
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resources to the community and to improve our facilities. On the other, the wider community
of Jesmond holds us in good standing and believes we would be a good “community hub” for
building up community. This process helps create a vision for our buildings and strengthens
our hand as we seek to raise money for important work.
It was lovely to welcome Ollie Dempsey “back” to St George’s, and to St Hilda’s. Ollie had
been ordained, in St George’s as it happens, at Petertide, and the move of his incumbent
meant a different benefice needed to be found for Ollie to finish his training. Ollie has already
begun to contribute to our life, and we are richly blessed by our three Assistant Curates
(Stephanie Keates, Derek Avery and Ollie Dempsey) as well as our Reader and Anna Chaplain,
Joan Grenfell.
We were fortunate to have Michael Baldwin, an ordinand, on placement with us during the
summer – his arrival was cut short because of the virus, however those who heard him
preaching or had conversations with him, and connected to him through zoom meetings, will
continue to hold him in our prayers as he completes his training for ordination.
A quiet farewell in the autumn was given to Helen Young, who herself headed off on a long
placement in Tynemouth as part of her training for ordination. Helen is due to be ordained
deacon this coming Petertide and we hold her and her family in our prayers as they prepare
to move to Balkwell, where Helen will serve the benefice of St John’s and St Peter’s this
coming summer.
Another high point of the year was the Christmas Mini-market, which was our first real
opportunity to gather as a community outside of worship and to plug some of the gap in
income because of our inability to fund raise throughout the year and loss of hall hire income.
Astonishingly around £4250 was raised, thanks in no small part to the raffle and the hard work
of so many people.
All in all, it has been another incredibly difficult year. Yet, unlike last year, this has not been a
year “on hold”; as you will see throughout this Report and these Accounts, much has
happened in a quiet and under the radar way. Thanks, as always, go to our churchwardens,
perhaps especially to Louise Chapman who went the extra year because of the pandemic, for
their ministry to and encouragement of us all. A mention too of our Parish Secretary,
Jonathan Richards, who, again quietly and without fuss, gets things done and keeps the plates
spinning. Finally, thanks to all those who through their own various ministries have deepened
our mission, enriched our worship, and held our common life together throughout the year.
The Reverend Canon Brian Hurst
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Parochial Church Council Report
Owing to the pandemic, the PCC continued to meet via Zoom until September 2021. This
report reflects the main points meetings in 2021. The most recent PCC minutes are at
https://stgeorgesjesmond.org.uk/church-life/who-we-are/the-pcc/ - others are available
from the Parish Office.
February 2021
The search for a new Treasurer and a Director of Music was discussed. The ECO-group had
produced an ECO policy and made an application to the Business Energy Saving Team for the
hall. Grant applications for Tower repairs were in progress. The finance report was received.
Quotations were obtained for an update to the church Wi-Fi. Public worship at St George’s
had been suspended due to the levels of Covid. The PCC supported the decision by the vicar
and churchwardens to dispense with the saying of evening prayer and the celebration of Holy
Communion between 10th January and 21st February in the first instance.
March 2021
The PCC met with John Sadler, author of a paper on the way forward based on his findings
from the PCC and others. Members discussed this under the topics
What is church?
What is God calling us as a community/church to be and to do?
What reputation does St Georges have?
What is God saying to us?
Engagement.
The meeting considered the process of Know Your church Know Your Neighbourhood
(KYCKYN) and agreed to have a further presentation from Kerry Crellin about what was
involved.
April 2021
Lack of progress with identifying a volunteer to fulfil the role of Treasurer was discussed. The
accounts were presented and approved. Around 25% of the £80,000 required for Tower
repairs had been secured. The 2021 budget was reviewed and accepted, with the inclusion of
specific fundraising efforts. The need for a Hall Hire plan was discussed. Raising hire fees was
considered but needed careful consideration due to impact on capacity of social distancing.
Difficulties were foreseen in balancing the books over the forthcoming three years. The Whole
Site Plan (WSP) group was dissolved but may be reinstated once funding secured and works
commenced. Any alteration of the Hall plans now approved would require a completely fresh
start due to its listed status. Bill Apedaile and Alan Johnson were warmly thanked for all their
hard work. The hall energy audit had culminated in three recommendations from the ECO
group - LED lighting; ceiling insulation; boiler replacement. The PCC approved the ECO group
proposal to seek quotes and apply for a grant for each component.
The churchwarden maximum term of office was three years but due to the disruption of the
annual meeting schedule by the pandemic, the normal overlap following the appointment of
Graham Hatt had not occurred. Louise Chapman kindly agreed to serve for a fourth year with
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the support of the PCC. The safeguarding policy was approved. It was noted that Bill Apedaile,
Alison Mattison and Enid Pearson were at the end of their terms of office and that Carmen
Hubbard had stepped down due to relocation. All were thanked for their contributions
June 2021
David Cullingford and Derek Nicholson were present to discuss the WSP. The PCC discussed
the issues raised and reaffirmed its WSP support. Additional fees to secure planning
permission were approved. A submission looking for greater clarity on the substantial
expenditure required for the imminent Tower repairs, WSP and organ restoration was also
considered. Officers and committee members were appointed- with the exception of
Treasurer who had yet to be confirmed. A Congregational survey was underway in the context
of the KYCKYN initiative. The Director of Music post had been advertised. The ECO group were
approved as the parish environment ECO champions.
July 2021
The plaque commemorating Frederick Peacock’s musical contribution and leadership had
been approved by the diocesan advisory committee. Livestreaming of parish communion was
underway and initial teething problems largely resolved. The PCC welcomed the recruitment
of Mike Ranson as Treasurer for a two year period. Contactless giving was considered. A
Stewardship Campaign was planned before to coincide with Generous Giving Week in
September. Appointment of the Music Director was imminent. Tower repairs were scheduled
for late summer. An ECO event was planned for September. Catherine Laidler, the outgoing
PCC secretary was thanked for her work.
September 2021
The PCC met face-to-face in the Winskell room for the first time since the start of the Covid
19 pandemic. The Treasurer, Michael L Ranson was co-opted to the PCC ex officio. The ECO
event was postponed till spring. The plaque giving thanks for Frederick Peacock’s long service
as organist and choirmaster would be dedicated by the Bishop on 17th October. The Tower
repairs were well underway. Drew Cantrill-Fenwick, the newly appointed Director of Music,
would take his first Sunday service later in the month. His range of proposals included
reinstating Evensong, a program of organ recitals and outreach to schools. The PCC approved
application for a grant from Newcastle City Council towards the cost of a new hall boiler, and
the purchase of a contactless giving device and related banking facility
November 2021
Two meetings took place in Saint Hilda’s church.
At the first, the PCC expressed its thanks for the quality of the works undertaken to repair the
Tower and their completion to time and target budget. Reserves were being depleted to plug
a recurring budget deficit. A dialogue was to be undertaken with the Diocese in respect of the
2022 financial contribution. The proposal that the current Business Energy Savings Team grant
be taken up was supported. This entailed a church commitment of around £8000, some of
which might come from a further grant application. A small additional sum was approved to
insulate the roof space. In response to correspondence received, the PCC agreed to decide its
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long-term vision for the hall by the end of January 2022. Further funding for the Youth Worker
would be available subject to a satisfactory review of this year’s performance.
A second meeting was held at the end of November to discuss the KYCKYN outputs. The PCC
voted unanimously to embrace the vision of becoming a community space for Jesmond. A
small group would establish the design principles for the future requirements of the hall
facilities.
December 2021
A Christmas mini market was planned for 11th of December. The PCC approved the charities
to be allocated donations from the £2000 budgeted for our Charitable Giving.
Membership
Paul Taylor’s term of office will expire at the Annual Meeting. Sophie Leach demitted office in
February 2022. There are in total four PCC vacancies available following the APCM April 2022.
I should like to take this opportunity to thank Paul, Sophie and continuing PCC members for
their contributions, perseverance, and hard work. Also St Hilda’s for offering us space to meet.
Janet A Wilson
PCC Secretary
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Churchwardens’ Report
As we begin to achieve some ‘normality’ following the easing of restrictions adopted during
the pandemic and resumption of our activities to be an inclusive, relevant, and welcoming
church community we are mindful of the many challenges we have faced and of the sorrow
experienced by affected members and their families. We thank everyone for their support in
recent months and as our usual church and community activities resume, we hope that we
will continue to develop our fellowship, common life, and outreach to the communities in
Jesmond and beyond in the coming year.
One outcome of the restrictions was the development of live-streaming of church services
enabling those unable to be present in person to experience our worship and we are grateful
to Graham for all his work in developing live-streaming and to the team of volunteers (Jackie
Spencer, Margaret Baron, Donald Gaze and Samuel Parker, led by the inimitable Janet Wilson)
who enable live-streaming of our services in church every Sunday.
Monetary donations from church funds were made to national and local charities at the end
of 2021 and we continue to support national and international appeals on a regular basis. We
have continued collections of food and toiletries donations for refugees and the local
foodbanks and for Children North East.
We mourn the loss of Cath White in September 2021 who was a great friend and kind
supporter to many of us and who contributed to our children’s activities and who read in
church for many years. She is sadly missed, and we pray for comfort for Eric and Claire and
for all family and friends who mourn their loved ones.
We give thanks to Brian and all our clergy team including Ollie Dempsey who since joining us
this Spring has made a thoughtful impact on our worship and who has been a breath of fresh
air. We thank Bryan Vernon for leading our monthly Taizé service and for hosting a weekly
virtual coffee morning on Zoom during the pandemic.
New appointments this year include Margaret Vane as editor of ‘The Lance’, who with the
support of Graham Rutt has worked hard to produce a parish magazine packed with
intelligent and absorbing articles on St George’s and community interests, activities, and
history. Margaret also works with Hazel Jones-Lee and Jonathan to produce publicity for our
‘in house’ and local communications promoting the work and activities of St. George’s.
We have welcomed Mike Ranson as our treasurer who is working closely with the PCC and
with John Oswald of Stephenson Coates as auditor to oversee and develop church finances.
He is casting an experienced and pragmatic eye over our income and expenditure to reduce
our deficit and improve our financial stability.
Janet Wilson became PCC secretary in April 2021 and has brought her formidable efficiency,
energy and pithy insights to our PCC and Margaret Baron took over from Catherine Laidler as
Electoral Roll officer at the same time; we are very grateful for their work and for that of
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Jonathan in the parish office who continues to provide cheerful support in the administration
and management of so many areas.
As the vicar has mentioned, Drew Cantrill-Fenwick was appointed as our Director of Music
last Autumn and has devised several initiatives and events to increase our local outreach as
well as offering Choral and Organ scholarships for young people and expanding our fabulous
choir; it is a great pleasure to be able to sing as part of worship once again and to experience
the amazing skills and musicianship of our choir and of Drew on the organ. A tip for those of
you who have not experienced it in person: Choral Evensong is a delight.
We would like to recognise the important work that Barbara Peacock continues to carry out
on an almost daily basis in setting up the church for services, and a whole host of related jobs,
without which we just would not be able to operate. We are both so grateful for her help
throughout the year.
As Louise retires as churchwarden, she would like to share her appreciation of the wisdom,
good humour and support of both Mike de la Hunt and Graham Hatt as fellow wardens. They
each contribute widely to our shared life in both high-profile projects (notably Mike’s singlehanded fundraising for repairs to the church tower which was rededicated by the Bishop in
September 2021 and Graham in projects relating to the Eco-group and church buildings and
grounds) as well as in many daily management and tasks. They, with the unstinting support
of their families, have made the role a pleasure as well as a privilege to perform.
Lastly, although we have a unique church building, more importantly we have the ‘living
stones’ in a vibrant and unique congregation and we thank each of you for your continued
contribution and support to our shared life at St George’s and in our communities in Jesmond
and beyond.
Louise Chapman and Graham Hatt
Churchwardens

Fixtures & Fittings Report
The Terrier and Inventory, which are the formal records of the Church buildings, grounds, and
contents, were updated in March 2022.
All 87 items on the existing inventory were accounted for and the following new items were
added: an Advent Candle Stand, the ‘CollecTin’ contactless giving machine, the new
livestreaming system and the plaque for Frederick.
Tower Repairs
Significant works to repair damaged stonework and glazing of the tower were carried out by
Classic Masonry. The subsequent display of close-up photographs of the new stonework
which was held in the hall was very impressive. We hope there will be no requirement for
scaffolding on the tower for a considerable time now! Thanks again go to Mike de la Hunt for
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successfully applying for grant funding to a number of external organisations, to ‘The Friends’
for their significant financial contribution and to Derek Nicholson and Ian Ness, for their time
and efforts in making it all happen.
Maintenance
The volunteer Tuesday Group has continued over the course of the past year, and we are
immensely grateful for all their hard work, much of it which is behind the scenes and not
visible to most of the congregation. Ian Spencer has carried out all manner of electrical
maintenance jobs which has saved us considerable expense.
We employed Wensley Roofing at the end of the winter to clean out all the high-level gutters
and refit missing and slipped slates on the church, Tower House, Close House, and the Hall.
There has been some evidence of rodent activity in the Church, Church Hall and Close House
and we continue to address this problem.
We are actively working to replace the noticeboard which was recently blown down and hope
to have the new one installed by the time of the Spring Fete.
Church Hall Refurbishment
In March 2022 the church hall loft void was insulated with 300mm of insulation and a new
efficient condensing boiler installed.
Garden of Remembrance
As mentioned in the most recent copy of the Lance, a band of enthusiastic volunteers hand
dug the foundations for the new boundary wall at the rear of the garden of remembrance.
Long mini piles were driven into the ground to reinforce the foundation (due to the proximity
of the tree roots) and we hope to continue with the construction of the wall next year.
Graham Hatt and Louise Chapman
Churchwardens
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Deanery Synod Report
Our Deanery Synod business has been much interrupted by both the pandemic and by the
resignation of our Area Dean, the Revd Jane Nattrass. There have been 2 meetings since the
last APCM.
The first, chaired by the Revd. Nattrass over Zoom in April 2021, reviewed:
1. Deanery Finances. The Deanery was at that time mostly on track with the money
promised for 2021. Revd Jane Nattrass expressed thanks to the parishes for all they
were doing to help the financial situation in difficult circumstances. Synod
representatives were reminded that, with the transition to the new Parish Share
arrangements over the next 2-3 years, the Deanery would be responsible to pay all
costs associated with clergy in the Deanery. The need for reliable forecasting and
payment of monthly Parish Share contributions was underlined.
2. Transformation Next Steps. The Deanery Development Group had met with Bishop
Mark and Chris Elder (Diocesan Transformation and Strategy Programme Manager)
earlier in April and had discussed potential scenarios for resourcing Deanery parish
ministry post-pandemic. Three potential Mission Models were discussed:
a. Mission Parishes
b. Mission Hubs and
c. Resourcing Churches
d.
It was understood that these models would not be imposed and there would be opportunities
in the future to say what we would like. The point was raised that not much consultation has
yet taken place below the Diocesan level.
3. Mission Action Plans by parish. Each Parish shared headlines from their Mission Action
Plan or Parish Profile to grow the church, including at least one point where
collaboration across the Deanery would be helpful. St. George’s mentioned:
a. Re-emerging as a church after Covid – engaging with the community and
congregation to understand what God is calling us to be and to do.
b. Major refurbishment work, including on our Tower (since completed) and the
Church Hall (quick wins in progress). Collaboration on fund raising might be
helpful.
c. Eco work and our journey to Net Zero. Collaboration on environmental topics
might also be helpful.
d. Outreach to young people and families, pandemic restrictions permitting,
including overhauling our liturgy and worship for Children in Church, working
with local schools and universities and much more besides.
The second meeting was chaired by Revd. Pauline Pearson in January 2022 and was face to
face, hosted by the Church of the Ascension, Kenton. The focus was an informal table
discussion about what the parishes would like to see from the Deanery and what each Parish
could offer as support.
Izzy McDonald-Booth, Kay Plumley, and Mike de la Hunt
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Safeguarding Report
All safeguarding training and DBS checks done on all relevant staff and volunteers are up to
date
The Parish Dashboard is in process of being implemented.
I am pleased to report there have been no incidents of a safeguarding nature to report in the
Parish
Dr Sue Vernon
Safeguarding Officer

14

THE PARISH OF ST GEORGE’S JESMOND
SAFEGUARDING POLICY PROMOTING A SAFER CHURCH
The following policy was agreed at the Parochial Church Council (PCC) meeting held on 21st March 2022
In accordance with the Church of England Safeguarding Policy our church is committed to:
•
•
•
•
•
•

Promoting a safer environment and culture.
Safely recruiting and supporting all those with any responsibility related to children, young people and
vulnerable adults within the church.
Responding promptly to every safeguarding concern or allegation.
Caring pastorally for victims/survivors of abuse and other affected persons.
Caring pastorally for those who are the subject of concerns or allegations of abuse and other affected persons.
Responding to those that may pose a present risk to others.

The Parish will:
• Create a safe and caring place for all.
• Have a named Parish Safeguarding Officer (PSO) to work with the incumbent and the PCC to implement
policy and procedures.
• Safely recruit, train and support all those with any responsibility for children, young people and adults to have
the confidence and skills to recognise and respond to abuse.
• Ensure that there is appropriate insurance cover for all activities involving children and adults undertaken in
the name of the parish.
• Display in church premises and on the Parish website the details of who to contact if there are safeguarding
concerns or support needs.
• Listen to and take seriously all those who disclose abuse.
• Take steps to protect children and adults when a safeguarding concern of any kind arises, following House of
Bishops guidance, including notifying the Diocesan Safeguarding Adviser (DSA) and statutory agencies
immediately.
• Offer support to victims/survivors of abuse regardless of the type of abuse, when or where it occurred.
• Care for and monitor any member of the church community who may pose a risk to children and adults whilst
maintaining appropriate confidentiality and the safety of all parties.
• Ensure that health and safety policy, procedures and risk assessments are in place and that these are
reviewed annually.
• Review the implementation of the Safeguarding Policy, Procedures and Practices at least annually
• The parish of St George, Jesmond, safeguarding policy is the Diocesan safeguarding policy as posted on the
Diocese of Newcastle Diocesan web site
• This policy is reviewed each year by the Parochial Church Council and re-affirmed at the Annual Meeting
Each person who works within this church community will agree to abide by this policy and the guidelines
established by this church.
This church appoints Dr Sue Vernon (suejvernon@icloud.com) as the Parish Safeguarding Officer.
Incumbent ...................................................................
Churchwardens ............................................................................................................
Date…………………………………………………………………..
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Children & Young People Report
Background: What the PCC has chartered the CYP to do/ new team members this year
The purpose of the CYP is to ‘Help to deliver the Church Vision for children & young people,
especially to meet their spiritual & worshipping needs’. Emily Gibson joined us as Family &
Youth Leader in December 2020, Derek Avery in January and Sue Vernon attends occasionally
in an advisory capacity as Safeguarding Officer. Alison, Brian, Izzy, Lorna, Kay, Sarah, and
Sophie complete the team.
Context
The disruption of the pandemic has been profound and universal. For our children & young
people, all face to face activities were on hold until mid-April. We could only reopen the
children’s corner in church in September and Little Saints did not resume all year. Schools
remain cautious about receiving outside visitors. Throughout, the CYP group met via video
calls and, since September, in person.

Successes
Family & Youth Leader: Funding
To secure the balance of funding for this 3 year post, we continued to apply for grants and
were delighted to receive a very generous donation of £10,000 from the Barbour Foundation
in April. We also sent an annual report to the Joseph Rank Trust and secured the next tranche
of funding from them in December. In total, we have received £52.6k towards this 3 year post:
£30k from the Joseph Rank Trust; £10.6k from the congregation; £10k from the Barbour
Foundation and £2k from the Joicey Trust.
Onboarding of Emily as our Family & Youth Leader
Emily onboarded ‘virtually’ with many members of the congregation and the staff team, as
well as with key external contacts including church workers in our area, university chaplains
and diocesan staff. As a result of what she learned, she recommended a list of priorities for
her work, which the CYP unanimously accepted. These were All Age Worship; social media;
On-line (at the time) worship for children; Engaging with ‘our’ young people; Outreach.
Social Media
Emily led a piece of work which culminated in agreeing a Social Media Strategy for the CYP,
connecting with people in our local community (shared with the PCC in spring). She
established a Church Instagram account, which now has over 110 followers! Lorna established
a church WhatsApp group, helping to re-establish connections with our young people. A
church social media policy was drafted.
On-line/Worship for children
For a lot of this year, virtual worship activities have been offered. Emily took over leadership
of the Sunday videos from Helen (although Helen continued to post activity sheets and Roots
resources) and involved more of our lay leadership in their preparation. A big THANK YOU to
those involved. Smarties restarted from mid-April, including a very enjoyable planting session
16

for Earth Sunday. The group of volunteers for Smarties has reduced, plus our children are
growing-up, so Sunday School has been discontinued. As restrictions started to ease,
Stephanie and Ollie ran an in-person Christingle for the first time in 2 years.
(Re-)Engaging with ‘our’ young people
As Covid-related restrictions eased, the church WhatsApp group was used to set up a call with
our young people in late spring and then a first event (fire pit) before the holidays. Emily was
one of the leaders for the Staying Alive event in summer (set up before she joined St.
George’s) and one of our young people attended. Young people have been involved in trialling
eco products at home and reporting on the experience in the Lance. And in January 2022 she
organised a Residential Weekend Away, our first for some years!
Outreach
Emily has completed a community listening exercise, including work for the Know Your
Church, Know Your Neighbourhood team. She has connected with 2 of our local schools,
student groups at Newcastle and Northumbria Universities, our Police Community Support
Officer, the Jesmond Street Pastors, and uniformed organisations. Over the Easter period she
ran a Resurrection Trail on the green. And it was her idea to put a Pride flag on the Tower
scaffolding to tell students about our inclusive culture. At Christmas there was a wellattended Living Nativity, which we hope to repeat in 2022.

Disappointments
All Age Worship/ Reduction in engagement of families with the church
Decision making about All Age Worship has been slow and is hampered by the lack of a shared
vision for this work. However, as of February 2022 a monthly ‘Children in Church’ service, with
minor adaptations for young people, has been introduced. We hope to make this a bigger
deal as we learn through 2022.
The pandemic has reduced the connection of families and young people with the church and
changed that relationship. Investing in rebuilding relationships within and outside the
congregation will be a focus for 2022.
Future Aspirations
A designated Youth Area in church – a space which ‘belongs’ to them – and an engaging
‘Children in Church’ service each month
Lots of Lent and Eastertide children’s activities which welcome community members into our
Church and Hall.
Collaboration, including with the new director of music, in local schools.
Thank You
2021 has been difficult and required huge flexibility from everyone involved in children’s and
youth work, for the second year in a row. We know that this work is foundational for a growing
church which brings hope. A big THANK YOU to all involved!
Kay Plumley, on behalf of the CYP
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Eco Group Report
The Group has met on a regular basis through the year, on the basis of every 4 to 6 weeks.
We have developed four key themes which are:
• Achieving Net Zero Carbon emissions by 2030;
• Addressing our waste and recycling;
• Encouraging biodiversity on our estate, and
• Promoting environmental awareness amongst the congregation at large.
During the year we have carried out a number of studies, some grant funded, to improve our
energy usage and reduce our carbon footprint, both for the hall and the church. Thanks to
much hard work by Kay Plumley we achieved a bronze level “Eco Church” award from A
Rocha, the organisation that operates a ranking system for churches on behalf of the Church
of England. We are considering taking this further to achieve the “silver” level.
Two projects have been undertaken to improve the comfort and efficiency of the hall which
will ultimately result in reduced energy usage and lower carbon emissions. These are
replacement of the old inefficient boiler and insulation of a large proportion of the roof.
Recently trials have been undertaken on the use of electrically heated pew cushions, which
are similar in concept to heated car seats. The objective of this is to “heat the people rather
than the building”. Those who tried the demonstration cushions were complimentary. An
enquiry has been issued to two companies to assess the costs of installation and operation in
more detail.
A start has been made on improving our waste collection and recycling, bins have been
acquired for the kitchen and hall.
With regard to improving the awareness of the congregation at large, we started off with a
presentation on our efforts and intentions to meet the stated aim of the PCC and the Church
of England to meet “Net Zero Carbon” by 2030. Further presentations will include waste
recycling and improving the biodiversity of our grounds and estate.

John Clark
Chairman, Eco Group
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Environmental Policy
St. George’s Church accepts responsibility for its effects on the environment and is
committed to reduce them. As your local Church of England (Anglican) church, one
of our Five Marks of Mission is to strive to safeguard the integrity of Creation, and
sustain and renew the life of the earth.
The key points of our strategy to achieve this are:
a. Frequently emphasise God’s love for Creation and our stewardship of nature,
through our worship and teaching.
b. Understand and minimise the impact of our church activities, land and
buildings on the environment, especially on the climate and biodiversity.
c. Implement an awareness program for our congregation, volunteers and staff
to enlist their support in improving the church’s impact on the environment.
d. Measure our carbon footprint and set targets for ongoing improvement which
achieve net zero carbon emissions by 2030. Understand what would be
required to reach this target and draw up an economically sensible action plan
to achieve it.
e. Use future plans to reduce our environmental impact.
f. Engage with other churches, the Diocese of Newcastle, the Church of
England and other local and national partners to understand and follow best
environmental practice & guidance in the context of listed church buildings, to
secure their help and partnership to get the work done and to hold the
national Church to account.
g. Collaborate with people and groups from our local community on
environmental initiatives.
h. Establish an Eco Group, chartered by the Parochial Church Council to bring
environmental issues and concerns forward to them on a regular basis; with
agreed membership, accountability and resources.
i.

Follow the Eco Church programme, aiming to achieve Gold certification by
2030.

j.

Ensure compliance with all relevant environmental legislation.

Signed:

Dated:

March 2022

Chair of the Parochial Church Council
Review: This policy will be reviewed each year at the Annual Parochial Church
Meeting
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LYCIG: The Welcome Group Report
Social distancing and closed buildings have made it well-nigh impossible to institute any of
our thoughts on developing the strategy for welcoming our congregation and members of our
local community into St George’s. The future, however, is starting to look brighter. More
normal service is being resumed as promised!
The Welcome Group has just held its first face to face group meeting since lockdown - and
what a relief it was!
We discussed the role of the two sides people, who are busy handing out books etc and felt
that it would be good to have an additional person, whose only duty would be to enhance our
welcome and, particularly at the end of the service, to encourage newcomers to join us for
Parish Coffee and to be accompanied there and looked after. That would leave those on sides
duty to collect books and clear up and the churchwardens to deal with any problems that
might arise.
Prior to lockdown we had held our first free Sunday Soup lunch, attracting about 30 people.
A relaxed and friendly event, we intend to continue the trial on the first Sunday of every
month, starting in September. This will also coincide with children in church, so perhaps we
should be adding that into the equation by providing something particularly for children. It
was also suggested that we could have one-off events to target particular groups of people,
who we are not presently catering for. More thought will be given to that.
It was also decided that following on from the lunchtime organ recitals, there would be the
opportunity for anyone wanting to extend their afternoon, to join a group in a local restaurant
to enjoy a lively lunch with plenty to talk about. More details to follow.
Barbara Peacock

LYCIG: The Worship Group Report
The Worship Group met over Zoom for the first quarter of 2021, reflecting on the online
provision as it was and the impact of the pandemic on our worship. We discussed what we
might be able to do to reflect more obviously our Inclusive Church commitment, alongside
concerns about audibility in church, and the potential for one-off activities for children and
families. These discussions have been fed into the relevant groups (Ministry Team and
Children and Young People in particular), but due to the uncertainties and limitations of the
pandemic on actioning our discussions, the Worship Group has not met since April 2021.
Stephanie Keates on behalf of the Worship Group
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LYCIG: Faith & Nurture Group
The Faith and Nurture group have met regularly throughout the year via Zoom.
In spite of the continued Covid-related restrictions, we were able to offer the congregations
of St. George and St Hilda several important initiatives.
‘Connecting at Candlemas’ was a well-attended online act of worship and reflection.
The ‘Pastoral Principles for Living Well Together’ were offered to Parishes by the Church of
England ‘as a way for church communities to examine their life together.’ The Faith & Nurture
Group members, plus Brian Hurst and Emily Gibson developed materials especially tailored
to our congregations. In this 5 week course participants were invited to discuss the need to:
• Acknowledge Prejudice
• Speak into Silence
• Address Ignorance
• Cast out Fear
• Admit Hypocrisy
• Pay attention to Power… this as a precursor to engaging in fuller discussions addressed
in the Living in Love and Faith 5 week course.
Members of the Faith and Nurture Group plus Brian Hurst and Emily Gibson lead the Zoom
sessions, which sadly were not well attended.
The Faith and Nurture Group also offered 5 ‘Living in Love and Faith’ Zoom sessions which
looked at Christian teaching and learning about Identity, sexuality, relationships, and
marriage. In engaging with these sessions we were learning how to become communities of
mutual affection and trust, whatever the diverse nature of the community might be.
Izzy McDonald-Booth, lead the sessions. As the Diocesan Advocate for LLF we were fortunate
to have her input to help us.
The in-person sessions which had been planned for January had to be postponed due to
continued restrictions. It is our plan to offer these later in the year.
F&N members: Joan Grenfell (Chair)
Derek Avery
Kay Plumley
Mike de la Hunt
Victoria Eyre
Donald Gaze
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Anna Chaplain’s Report
This year has been a bit stop/start. My ministry as an Anna Chaplain is chiefly to bring spiritual
support to Care Home residents. As the Pandemic has continued the Care Homes have been
closed, then opened, then closed again… and now open again.
In spite of this I have managed to maintain a connection with Craghall and Cestria House, 2 of
the Care Homes in our Parish. I have done this by regular telephone conversations with
Managers and Activity Co-ordinators; by sending in Palm Crosses and Easter cards; by sending
in letters and finally by offering an in person Service of the Word in Craghall and an in person
service of Home Communion in Cestria House.
I had thought it would be difficult to reconnect with residents after such a long time away,
but it did not prove to be so. I think the residents and myself were so pleased to be able to
share in worship once more that there was no difficulty at all.
I was asked by the Manager of Cestria House if I would be the ‘named visitor’ for 4 residents
who otherwise would have no one to visit them. It has been a joy to be that person and to
begin to form deeper relationships with them. As I fulfilled this role, it became clear to me
that as an Anna Chaplain I am chiefly there to sit with, and to listen to, and to help them recall
and stay connected to who they once were.
During the year I have also engaged with the National Anna Chaplaincy Network in several
Zoom sessions where it has been good to hear what other Chaplains throughout the country
are doing, as well as sharing my story with them.
I was invited by the National Network to contribute to the online training course for Anna
Chaplains by being present at the Zoom Sessions and sharing all that my ministry has involved.
I felt that this added an extra dimension to my ministry.
Sadly, my support for members of St. George’s, the Columbines, has come to something of a
halt due to continuing restrictions and uncertainty. I do hope to resume this part of my
ministry in the near future.
There is a great need for Anna Chaplains in Care Homes. As Jesus said, “The harvest is
plentiful, but the labourers are few.” This verse, speaking to me as it did of ‘the harvest of
residents in the many Care Homes’ was I think, the starting point for my journey towards
becoming an Anna Chaplain.
I would be more than happy to talk to anyone who might be considering an Anna Chaplain
Ministry.
Joan Grenfell
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Know Your Church, Know Your Neighbourhood Report
[Note. This has effectively superseded the LYCIG: Engagement group]
Becoming a Community Space for Jesmond
As 2020 was closing, the PCC met with Canon John Sadler to talk about our plans for the St.
George’s site. Canon John was much involved in establishing the Vision for Newcastle
Cathedral’s Heritage Project, which has had a very successful fund raising campaign. He urged
the PCC to first reflect on what God is calling us to be and to do, at this time and in this
community. He strongly urged that we start a process with both the congregation and our
neighbourhood of thinking about this together, talking together, knocking on doors, filling out
questionnaires and most importantly establishing a shared Vision for the work.
Following John’s recommendation, a small team of volunteers then engaged with a charity
movement called ‘Together Newcastle’ to learn how to run this process professionally.
‘Together Newcastle’ call their approach ‘Know your Church; Know your Neighbourhood’.
With their guidance, the team put together an updated profile of the church and the parish.
They prepared questionnaires which the congregation and community members were invited
to complete. There were prayer walks and focus group meetings with community groups. A
huge amount of material was produced and analysed to find the common themes. This
analysis was reflected on by the team and the recommendations shared with the PCC in
November.
So what are the issues in our community which people think are important?
One clear issue dominated the responses from the congregation - the need to build
community, especially between long term residents and the transitory student population.
There were many other topics raised, for example, addressing loneliness and the needs of
students, but building community was the issue to address. There was also near unanimous
agreement on how we should use our God-given resources to respond to the needs – we feel
we should connect much more with outside groups, making our facilities available to local
organisations, as well as offering more events and improving our facilities (Hall and green). It
was very encouraging to see so many of the congregational respondents willing to give time
to address issues they care about.
Community residents also saw the important issues in Jesmond as (in priority order):
community spirit/ focus points; crime or anti-social behaviour; care of older or disadvantaged
people. To the question, ‘What might St. George’s offer to benefit the local community?’, the
themes were (in priority order): more support for local elderly or disadvantaged people; a
community focal point; a meeting place for social groups; more children’s, youth, and family
support activities.
Reflecting on the data, we have a clear mandate from congregation and community to use
our facilities, including the green, to become a Community Space for Jesmond.
Becoming a Community Space for Jesmond is a big change – what are the next steps?
23

1. Get going with some ‘Quick Wins’:
• Re-establish groups which shut down because of Covid (Little Saints, Friday Café etc).
[Note. Both Little Saints and Friday Café have resumed in the couple of months
preceding the APCM]
• Establish a joint calendar for Hall bookings, which many people can use. Ensure
prompt and positive initial responses to enquiries.
• Implement the agreed short-term facilities upgrades (roof insulation, boiler
replacement, better appointed toilets).
2. Wider engagement with/ refining the vision of Becoming a Community Space for Jesmond:
• Establish a new group to move forwards, including
• Soliciting input from the congregation (via the Lance; email etc).
• The Whole Site Plan planning team. Is the Hall design consistent with this Vision?
• Stakeholders in the community
3. Establish a ‘Case for Support’ for fundraising, including Design Principles and a Business Plan.
Lord God,
Help us to discover together what a vision of a flourishing neighbourhood might look like here
in Jesmond.
Help us to use the resources you have given us to respond to the needs in our community.
Guide us that you may always be the foundation and cornerstone of this work.
Through Jesus Christ our Lord.
KYCKYN Team (Brian, Stephanie, Louise, Graham, Izzy, Donald, Tom, Sarah, Paul & Emily)

Bellringers’ Report
The pandemic has created great problems for bellringing as well as other organisations. It has
meant several versions of risk assessments to be composed and agreed as well as maintaining
records and sanitiser in appropriate locations.
There has often been a shortage of capable ringers to deliver ringing for service and
restrictions have meant our younger ringers who were only starting their journey as bell
ringers, came to an abrupt halt and is now an issue of concern. The Durham and Newcastle
Diocese of Bellringers are aware of our concern as this has had an impact on many towers in
the region. Action is needed and hopefully we will have good news soon.
Numbers
We currently have 19 ringers on our register with a possible 10 who are active.

April 2021 Ringing for HRH Duke of Edinburgh
24

Two ringers were only allowed at any one time in the tower due to Covid guidelines from the
Central Council of Church Bellringers, so a relay was set up and we delivered. Selecting several
ringers using a rota system.
Ringing Room/Social Media
This is a very successful piece of computer software, which enabled us all to keep up with our
skills and keep in touch with those shielding during restrictions. WhatsApp has also saved the
day by keeping in touch with ringers when we could ring and is still going strong to inform and
keep in touch with ringers who have not yet returned to ring.
May 2021
Face to face ringing commenced with a restricted number of 4 ringers who wore masks and
still do if anyone is vulnerable coming to ring in the tower.
August 2021
The scaffolding goes up on the tower and so bells were once again restricted just as we got
started and a period of handbell practice in the church hall substituted out tower practice
night. Negotiating the scaffolding was tricky but as committed bell ringers and the support of
Derek Nicholson we had a key to the barrier, and this allowed us to continue our service.
New windows in the tower have produced more light, but sadly have not kept the weather
out…
Ringers
Commitment of our ringers and their help to keep the bells ringing when possible has been
tremendous during the pandemic as many of us have been working in different and difficult
circumstances and without the expertise of our tower Captain. It is certainly a ‘community’
tower where everyone takes responsibility.
Geoff White
Tower Captain

The Friends of St George’s Report
I can report a much happier picture than has been possible for the last two years!
In my last report I was able to give news that we now have a dedicated website
(www.friendsofstgeorgesjesmond.org.uk) and I do hope that people are using it - it was a long
time in coming! I can also say that the Friends were delighted to be able to contribute £33,000
to the work recently carried out on the Tower, remembering that one of our aims is to help
care for such a wonderful Grade 1 listed building.
Our first event since lockdown was a huge privilege - during the 2021 Heritage open Days to
celebrate the life of our benefactor, Charles Mitchell, and to be able to welcome members of
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his family for the 200th anniversary of his birth (which actually was 2020, but like the Tokyo
Olympics took place a year later).
We have a full programme for this year - the first event the return of the Darling Dollies will
have happened in March - and tickets for that are jumping off the shelves, so to speak. Our
AGM takes place on 26th April at 6pm in Church, so there is still two days to go before that!
We hope you will join us. The rest of our events are all on our website, so may I encourage
you to have a look and see what you fancy coming to. We will be delighted to see you.
As ever, may I ask those who have not yet joined the illustrious Friends of St George’s Jesmond
to do just that. You will not regret it!
Barbara Peacock
Hon Secretary of the Friends of St George’s

Inclusive Church Statement
“We believe in inclusive church – a church which celebrates and affirms every person and
does not discriminate.
We will continue to challenge the church where it continues to discriminate against people
on grounds of disability, economic power, ethnicity, gender, gender identity, learning
disability, mental health, neurodiversity, or sexuality.
We believe in a Church which welcomes and serves all people in the name of Jesus Christ;
which is scripturally faithful; which seeks to proclaim the Gospel afresh for each generation;
and which, in the power of the Holy Spirit, allows all people to grasp how wide and long and
high and deep is the love of Jesus Christ.”
https://www.inclusive-church.org/the-ic-statement/
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The Parish Church of St. George, Jesmond

Annual Meeting of Parishioners
Annual Parochial Church Meeting

Minutes of the Annual Parochial Church Meeting held on Sunday 25th April 2021 in the Church
1.1

Election of Churchwardens
The Chair had received two nominations:
Louise Chapman proposed by Graham Hatt, seconded by Joan Grenfell.
Graham Hatt proposed by Barbara Peacock, seconded by Louise Chapman.
There were no other nominations so both nominees were appointed.

1.2

Consideration of Electoral Roll
There were 192 parishioners on the electoral roll. The Electoral Roll report had been prepared
by the Electoral Roll Officer, Catherine Laidler. Catherine was thanked for her work.

1.3.

Election of representatives of the laity to PCC
There were four vacancies for PCC. One nomination had been received:
Sue Vernon, proposed by Linsley de la Hunt, seconded by Mike de la Hunt
There were no other nominations and Sue was appointed.

1.4.

Annual Accounts
Caroline Field presented the accounts for 2020.
The Statement of Financial Activities on page 7 of the blue papers, showed the usual five columns.
The first four related to 2020 and the final column related to 2019 and was there for comparison
purposes.
The first half of page related to income and the second half to expenditure. There was a deficit
on unrestricted funds and a surplus on restricted funds, leading to a surplus of £6,542. This was
then adjusted to take account of gains/losses on investments – these were unrealised
gains/losses but they were still recorded – and led to an overall surplus for the year of £8,149.
Income
Gift Aid donations had increased by £9,000 compared to 2019 due to the generous response to
the Stewardship Campaign held at the end of 2019.
Collections were down due to church closure
It had not been possible to hold a Gift Day in 2020 due to the pandemic
Unrestricted voluntary income from Planned Giving, donations etc had reduced by around £7,000
Grants from charitable donations were the grants that had been received in advance for the
position of Family and Youth Leader.
Income from Church Hall letting and Church Hire were down due to the pandemic.
There had been virtual fundraising events and a Covid Business Relief grant of £5,000 which had
helped to boost income.
Expenditure
Mission Giving spending had been made, albeit reduced by £1,000 from 2019
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Parish Share had been met in full.
Overall, there had been a decrease on unrestricted expenditure compared with 2019, mainly due
to the hall closure as a result of the pandemic.
Professional Fees for the Whole Site Plan covered extra documentation which had to be
submitted to the council and a Faculty Appeal which had associated legal costs. These have come
out of the Buildings fund.
Children and Young People restricted funds covered the costs associated with employing a Family
and Youth Leader
Funds
There were three types of unrestricted funds – Property/Buildings Fund/General. The General
fund was the main fund for regular running costs and had dropped by £11,000 over the year,
although there was still about 3 months of running costs in the fund.
Restricted funds - There had been no movement on the Fabric fund, although additional funds
were now being received to cover repairs to the Tower.
The impact of Covid had been less severe than it could have been due to the virtual fundraising
events and the Covid Business Relief grant.
Caroline was thanked for all her hard work on a day to day basis and on the PCC.
Margaret Baron proposed that the accounts should be received and Joan Grenfell seconded.
1.5

Appointment of Independent Examiner
The meeting appointed John Oswald of Stephenson Coates to continue in the position of
Independent Examiner. John was thanked in advance for his help across the year.

1.6

Receiving Annual Reports from PCC, Churchwardens and Deanery Synod
i.
PCC Report
The report on the activities of the PCC over the last year was received. There was a question
about fundraising for the Whole Site Plan which had not been mentioned in the report,
particularly since there was only 10 months left until work on the church extension needed to
start.
In response, the vicar drew attention to the paragraph on November’s activity which was
concerned with meeting Canon John Sadler to discuss fundraising. Graham Hatt, as
Churchwarden, added that there was not a consensus in the congregation on the Whole Site
Plan, with a sizeable number not in favour, which made it difficult to proceed. The pandemic had
also changed the landscape. Work was ongoing on the process of engaging with the community
and the congregation on the project and there would be a consultation in the coming weeks.
Bill Apedaile added that it had taken four and a half years and thousands of hours of work to get
to the point of planning permission and Faculty. He stressed that any departure from the plans
would mean going back to the planners and starting from the beginning again. Please see
Appendix One for the full response.
ii.
Churchwardens Report
The meeting received the Churchwardens Report. The vicar expressed his huge gratitude to
Louise for her work over the last year and to Graham for his work since his appointment in
October.
iii.
Deanery Synod Report
The meeting received the Deanery Synod Report.
There were other reports from other committees/groups who had been working away during the
previous year contained in the Annual Report pack. The committees and groups were thanked
for their work and the meeting received the reports.

1.8

Affirmation of Safeguarding Policy, Eco Policy, Inclusive Church Statement0
i.
Safeguarding Policy
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The PCC reviewed and adopted the Safeguarding Policy at its meeting on 13th April. The meeting
was happy to reaffirm the adoption of the Safeguarding policy.
ii.
Environmental Policy
The meeting affirmed the adoption of the Environmental Policy.
iii.
Statement of Inclusive Church
The meeting affirmed the Statement of Inclusive Church
1.9

Other matters of parochial or general church interest
There was a request for an update on the general maintenance and cleaning of the Church Hall
It had been some years since it had been freshly decorated and there could have been an
opportunity to do this over the last year whilst the Hall was closed. Graham Hatt, as
churchwarden, explained that in view of the Whole Site Plan, it was difficult to commit to doing
a lot of work/spending a lot of money on the Hall but the PCC was considering what could be
done. It was clarified that the request referred not to extensive work but to general painting and
cleaning of floors.
A reference was made to a note from Jon Davies that had been received by some members of
the congregation prior to the meeting, referring to fundraising for the Whole Site Plan. This
would be discussed at the next PCC meeting. The meeting was reminded of the importance of
the Garden of Remembrance and the need for it not to be affected by the Whole Site Plan.

Signed: Revd Canon Brian Hurst (Chair)__________________________________________
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Treasurer’s Report
1. Firstly, I must thank Caroline Field for her many years’ service as Treasurer to St. George’s,
steering the PCC through the minefields of financial management. I am delighted to have
been appointed to take over towards the end of the year and will do my best to achieve the
high standards that Caroline set.
2. For a second year, 2021 was hugely challenging in many ways but there was some salvation
in the form of the Grant of £12,689 received from Newcastle City Council in respect of Covid19 relief, without which the deficit for the year would have been far greater.
3. Nevertheless, a deficit on unrestricted funds was £11,417 which, whilst representing some
improvement over 2020, is not a situation that can be allowed to continue and must be
reversed.
4. Total unrestricted income was £158,553, compared with £159,195 in 2020. Income from
unrestricted donations and legacies declined to £107,098 compared with £111,731 in 2020,
mainly as a result in a decrease in Planned Giving, which is so important to continuing
prosperity of the Church.
5. As everyone will have noticed, the Church Tower underwent significant repairs,
substantially paid for through fundraising. The work was completed in the year at a cost of
around £108,000 that is still to be finalised, and the PCC were pleased to receive substantial
grants towards the cost from charitable foundations plus a huge donation of £33,000 from
the Friends of St George’s.
6. The other significant movement in the restricted funds in the year was £31,250 received to
support the Family & Youth Leader project, of which £25,000 was received through charitable
foundation grants, with the remainder through the generosity of the congregation. This has
provided sufficient resources to maintain the project through 2022, and beyond.
7. Trading income declined again, from £33,021 to £30,860, with activities continuing to be
severely affected by National Lockdown brought about by Covid-19, causing the nonpermission of the summer fete, fundraising activities and Church Hall letting. This was only
alleviated at the end of the year by the great success of the Christmas Fayre.
8. Expenditure on unrestricted activities was £169,970 compared with £174,478 in 2020; this
decrease reflects the result of Covid-19 reducing expenses in the year and careful control of
costs, wherever possible. One cost that remained constant was payment of the Parish Share
of £113,542, unchanged from the previous year.
9. Free reserves for general use on 31 December 2021 were £33,043, another significant
decrease of £8,435 from the previous year-end. The PCC’s Reserves Policy is to aim to hold
free reserves for general use of around £45,000, so the PCC will endeavour to return to
surplus in 2022, and subsequent years.
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10. Since the year end, the Covid-19 pandemic restrictions have continued to impact Church
income, particularly in the areas of hall lettings and service collections. As a result, there is
continuing unwelcome impact on our reserves, which the PCC has resolved to restore in
ensuing years. In the short term, there has been agreement to reduce payments of our Parish
Share, although an undertaking has been given to the diocese that the PCC will strive to
maintain it at the level paid over the last two years.
Mike Ranson
Treasurer
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